Today, many decisions on Gender equality are being made and
strengthened, and at the same time, Urgench State University pays
great attention to Gender equality. For example, it ensures that
women and men have equal rights and opportunities for development.
At the same time, it promotes and promotes true equality between
women and men.

The University strives to ensure a balanced representation of women
and men at all levels. The dignity and integrity of every human being
must be respected. Sexual harassment is an attack on human dignity
and UrSU condemns such actions. The University will take all necessary
measures to prevent sexual violence.
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Since the establishment of the University, such Gender Equality
Violations have not occurred and relevant information is regularly
collected to ensure equal opportunities, the University is linked to
management tools and analyzed to monitor progress and lay the
groundwork for further action. Gender equality policy is implemented
at the University level and the University Women’s Committee advises
staff and students on all aspects of gender policy and educates them on
their rights. Everyone's dignity should be respected, regardless of
gender!



Section 10 Article 46 of the Constitution of the Republic of Uzbekistan
stipulates that "women and men have equal rights" and those who
violate this law will be held accountable within the framework of the

law. The University will work on this basis and will take the necessary
measures.

Currently, every faculty of the University holds weekly student
meetings and provides enough information. In addition, students
submit their articles on gender equality to faculty leaders in writing and
are consulted on all aspects of gender policy.



GENDER
EQUALITY

Core principle:

1. The interests of both sexes must be optimally ensured at all
levels. This includes equal representation in all working
conditions, as well as due consideration of any specific gender
interests.

2. The University supports forms of employment that allow staff
and students to combine work or study with family
responsibilities. The university creates conditions for staff and
students to take care of children.

3. Everyone should be respected, regardless of their origin,
circumstances or lifestyle.

4. There should be an equal relationship between men and women
at the university.

5. The staff of the Gender Equality Commission advises students on
all issues of gender policy.



